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Minnesota Session Laws 

Key: (1) IMguege to be deleted (2) new language 

CHAPTER 239--l l.fo'. o. 2536 
An act 

relating to tate government; providing for the Women's Economic 
Security Act; requiring equal pay certificates of compliance; modi fying 
workforce development provisions; creating women and hi gh-wage, 
hi gh-demand, nontraditional jobs grant program; mod ify ing eligibility for 
unemployment insurance benefits; offering women entrepreneurs business 
development grants; requi ring a report on a potential state-adm inistered 
retirement savings plan; modifying parenting leave, sick leave, and pregnancy 
accommodations; providing employment protections; providing wage disclosure 
protection; appropriating money;amending Minnesota Statutes 201 2, sections 
13.552, by adding a subdivision; 181.939; 181.940, subdivision 2; 181.941 ; 
181 .943; 181.9435, subdivision I; 181.944; 268.095, subdivisions I, 6; 363A.08, 
subdivisions I, 2, 3, 4; Minnesota Statutes 20 13 Supplement, sections 116L.665, 
subdivision 2; 177.27, subdivision 4; 181.941 3; proposing coding for new law 
in Minnesota tatutes, chapters 116L; 181 ; 363A. 
BE IT ENACTED BY THE LEG ISLATURE OF TI IE STATE OF MINNESOTA: 

ARTICLE 1 
WOMEN'S ECONOMIC SECURITY ACT 

Section I. CITATION; WOMEN'S ECONOMIC SECURITY ACT. 
This act shall be known as the Women's Economic Security Act. 

ARTICLE 2 
ECONOMIC SECURITY 

Section I. Minnesota Statutes 2012, section 13.552, is amended by adding a 
subdivision to read: 

Subd. 7. Equal pay certificate of compliance. Access to data relating to equal pay 
certificates of com pi iance is governed by sed ion 363/\ .44~ 

Sec. 2. Minnesota Statutes 2013 Supplement, secti on 116L.665, subdivision 2, is 
amended to read: 

Subd. 2. Membership. The governor's Workforce Development Council is 
composed of 31 members appointed by the governor. The members may be removed 
pursuant to section 15.059. In selecting the representati ves of the council, the governor 
shall en urc that 50 percent of the members come from nominations provided by local 
workforce councils. Local education representatives hall come from nominations 
provided by local education to employment patinerships. The 3 1 members shall represent 
the foll owing sectors: 
(a) State agencies: the following individuals shal l serve on the council: 
(I) commissioner of the Minnesota Department of Employment and Economic 
Development; 
(2) commissioner of the Minnesota Department of Education; and 
(3) commissioner of the Minnesota Department of Human Services. 
(b) Business and industry: six individuals shall represent the business and industry 
sectors of Minnesota. 
(c) OrQ.anized labor: six individuals shall reoresent labor orQ.anizations of Minnesota. 
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(d) Community-based organizations : four individuals shall represent 
community-based organizations of Minnesota. Community-based organizations are 
defined by the Workforce Investment Act as private nonprofit organizations that are 
representative of communities or s ignificant segments of communities and that have 
demonstrated expertise and effectiveness in the fi eld of workforce investment and may 
include entities that provide job training services, serve youth, serve individuals with 
disabi lities, serve displaced homemakers, union-related organizations, employer-related 
nonprofit organizations, and organizations serving nonreservation Indians and tribal 
governments. 
(e) Education: six individuals shall represent the education sector of Minnesota 
as fo llows : 
( I) one individual shall represent local public secondary education; 
(2) one individual shall have expertise in design and implementation of school-based 
service-learning; 
(3) one individual shall represent leadership of the University of Minnesota; 
(4) one individual shall represent secondary/postsecondary vocational institutions; 
(5) the chancellor of the Board of Trustees of the Minnesota State Colleges and 
Univers ities ; and 
(6) one individual shall have expertise in agricultural education. 
(f) Other: two individuals shall represent other constituencies including: 
( I) units of local government; and 
(2) applicable state or local programs. 
The speaker and the minority leader of the house of representatives shall each 
appoint a representative to serve as an ex officio member of the council. The majority 
and minority leaders of the senate shall each appoint a senator to serve as an ex officio 
member of the counci l. 
The governor shall appoint one individual representing public libraries. one 
individual with expe1tise in assisting women in obtaining employment in high-wage, 
high-demand, nontraditional occupations, and one individual representing adult basic 
education programs to serve as a nonvoting~ advisors to the counci l. 
(g) Appointment: each member shall be appointed for a term of three years from the 
fi rst day of January or July immediately fo llo~·ing their appointment. Elected officia ls 
shall forfeit their appointment if they cease to serve in elected office. 
(h) Members of the council are compensated as provided in section 15.059, 
subdivision 3 . 

Sec. 3. 116L.99 WOMEN AND HIGH-WAGE HIGH-DEMAND 
NONTRADITIONAL JOBS GRANT PROGRAM. 

7 workforce and economic develoQment agencies. 
(d) "High-wage. high-demand" means occupations that represent at least 0.1 percent 
of total employment in the base year. have an annual median salary which is higher than 
the average for the current year. and are pro jected to have more total openings as a share 
of employment than the average. . . 
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1 e 1 .. Low-mcome" means mcome Jess man LUU percent 01 tne 1eoera1 poveny 
wideline ad~ted for a fam il ' size of four. 
(fL'Nontraditional occupations" means those occupations in which women make 
up less than 25 percent of the workforce as defined under United States Code. title 20. 
section 2302. 
(g) "Registered apprenticeship program" means a program registered under United 
States Code, title 29. section 50. 

Subd. 2. Grant RrO ram. The commissioner shall establish the women and 
high-wage, high-demand, nontraditional jobs wnt program to increase the number of 
women in high-wage. high-demand. nontraditional occupations, The commissioner shall 
make grants to eligil{lc grganizations for programs that encourage and assist women to 
enter 
high-wage, high-demand~ nontraditional occupations including but not limited to those in 
the skilled trades science technology. engineering, and math (STEM) occupations. 

Subd. 3. Usc of funds. (a) Grant funds awarded under this section ma be used for: 
( I) recruitment. preQaration. placement. and retention of women. including 
low-income women and women over 50 years old. in registered apprenticeships. 
postsecondary education programs. on-the-job training, and permanent employment in 
high-wage, high-demand nontraditional occupations; 
(2) secondary or ostsecondar education or other trainingJQ_l2.@Rare women 
to succeed in high-wage, high-demand, nontraditional occupations. Activities under 
this clause may be conducted by the grantee or in collaboration with another institution. 
including but not limited to a public or private secondary or postsecondary school ; 
(3) innovative, hands-on, best practices thai stimulate interest in high-wage, 
high-demand. nontraditional occu ations among girls. increase awareness among 
girls about OQQOrtuniti cs in high-wage, high-demand nontraditional occuQations, or 
increase access to secondary programming leading to jobs in high-wage. high-demand. 
nontraditional occupations. Best practices include but are not limited to mentoring. 
internships. or apprenticeships for girls in high-wage. high-demand. nontraditional 
occupations; 
( 4) training and other staff develoQment for · ob seeker counselors and Minnesota 
famil 1 investment program (MFIP) caseworkers on ORQOrtunities in high-wage, 
high-demand. nontraditional occuQations; 
(5) incentives for cmplo)'Crs and sponsors of registered apprenticeship programs 
to retain women in high-wage. high-demand. nontraditional occupations for more than 
one year; 
(6) training and technical assistance for emplo •ers to create a safe and health 
work lace environment designed to retain and advance women, including best practices 
for addressing sexual harassment. and to overcome gender inequity among employers 
and registered apprenticeship programs; 
(7) public education and outreach activit ies to overcome stereotypes about women 
in high-wage. high-demand, nontraditional occupations. including the development of 
educational and marketing materials; and 
(8lg~pport for women in high-wage, hig_h-demand nontraditional occupations 
including but not limited to assistance with workplace issues resolution and access to 
advocacY assistance and services. 
(b) Grant applications must include detailed information about how the applicant 
plans to: 
(l)iocrease women's participation i!Lblgh-wage, high-demand occujlations in which 
women are current! ' underre resented in the workforce· 
(2) comply with the requirements under subdivision 3; and 
(3) use grant funds in conjunction with funding from other public or private sources. 
(c) In awarding grants under this subdivision. the commissioner shall give priority 
to eligible organizations: 
( I) with demonstrated success in recruiting and rrreparing womcJ"l.,_J:speciall 
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i())V-income "'orn~Jl al}g \\'Jlme_n over 50 ye'[r;> Ql<], for high,w_a_gLhigh_,@_!Tl_an_d, 
nontraditional occupation~~--~n_d 
(2) that leverage additional public and private resources. 
(d) At least 50 percent of total grant funds must be awarded to programs providing 
services and activities targeted to low-income women. 
(e) The commissioner of employment and economic development in conjunction 
withthe_commissioner of labor and industrx_shall monitor the use offunds under this 
section, collect and compile information on the activities of other state agencies and publi_c; 

or private entities that have purposes similar to those under this section. and identify other 
public and private funding available for these purposes. 

Sec. 4. Minnesota Statutes 2012, section 268.095, subdivision 1, is amended to read: 
Subdivision I. Quit. An applicant who quit employment is ineligible for all 

unemployment benefits according to subdivision 10 except when: 
(1) the applicant quit the employment because of a good reason caused by the 

employer as defined in subdivision 3; 
(2) the applicant quit the employment to accept other covered employment that 

provided substantially better terms and conditions of employment, but the applicant did 
not work long enough at the second employment to have sufficient subsequent earnings to 
satisfy the period of ineligibility that would otherwise be imposed under subdivision I 0 
for quitting the first employment; 

(3) the applicant quit the employment within 30 calendar days of beginning the 
employment because the employment was unsuitable for the applicant; 

(4) the employment was unsuitable for the applicant and the applicant quit to enter 
reemployment assistance training; 

(5) the employment was part time and the applicant also had full-time employment 
in the base period, from which full-time employment the applicant separated because of 
reasons for which the applicant was held not to be ineligible, and the wage credits from 
the full-time employment are sufficient to meet the minimum requirements to establish a 
benefit account under section 268.07; 

(6) the applicant quit because the employer notified the applicant that the applicant 
was going to be laid off because of lack of work within 30 calendar days. An applicant 
who quit employment within 30 calendar days of a notified date of layoff because of lack 
of work is ineligible for unemployment benefits through the end of the week that includes 
the scheduled date of layoff; 

(7) the applicant quit the employment (i) because the applicant's serious illness or 
injury made it medically necessary that the applicant quit; or (ii) in order to provide 
necessary care because of the illness, injury, or disability of an immediate family member 
of the applicant. This exception only applies if the applicant informs the employer of 
the medical problem and requests accommodation and no reasonable accommodation 
is made available. 

Ifthe applicant's serious illness is chemical dependency, this exception does not 
apply if the applicant was previously diagnosed as chemically dependent or had treatment 
for chemical dependency, and since that diagnosis or treatment has failed to make 
consistent efforts to control the chemical dependency. 

This exception raises an issue of the applicant's being available for suitable 
employment under section 268.085, subdivision I, that the commissioner must determine; 

(8) the applicant's loss of child care for the applicant's minor child caused the 
applicant to quit the employment, provided the applicant made reasonable effort to obtain 
other child care and requested time off or other accommodation from the employer and no 
reasonable accommodation is available. 

This exception raises an issue of the applicant's being available for suitable 
employment under section 268.085, subdivision 1, that the commissioner must determine; 
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\Y J UKAPPJJi,.;CUil yun oL:~.,;au::.t..: uumesu~.,; auus~..:, st..:X!J4lll§::>ilUJL, or ~LaJKtHg 01 Ult: 

applicant or an immediate family member of the applicant, necessitated the applicant's 
quitting the employment. Domestic abtt:sc must be slton n b5 mtc m more ofthc ft'lllendng. 

(i) & distt let Cbctrt 01 det fot pt Mcetiott en d11ttt docettnertttrtibtt of cquitdok relief 
is:sucd by a cow t, 

(ii) a police teemd doculllettting the d:emteJtic abuse, 
(iii) d:aecnttetttatiott tl1at tlte pet peh tttot bf tlte denttestie ttbme lttt:5 beett emt v ieted 

of the offcm;c ofdt>me3tic a-buse, 
(iv) mediad docmueatatioo of domestic ttbme, ot 

( ~) h1 itten sta:temen~ thttt the appl ieaat en an immediate f<.'tmily tttembet of tltc 
ttpplieant is a de'cim afdtmtcstie ttbmc, ptaddcd bJ a St'Jtial ~\latk:tt, membet of the 
elet gy, shelter INI.'Hk:et, <5:Hat ney i"tt Inn, en athet ptafc:sJiemnl vdl:a htt5 <5:33iJted the <5:ppl iefint 

in dealing nith the domestic abt'bt. 

Domestic abuse fm pmposcs of this clause is defined undu section 518B.8 1, tli 

For purposes of this subdivision: 
Cil "domestic abuse" has the meaning given in section 5188.01; 
(iil "sexual assault" means an act that would constitute a violation of sections 
609.342 to 609.3453 or609.352; and 
(iii) "stalking" means anact that would com;tjtute a violationofsectLon 609.749; or 
(I 0) the applicant quit in order to relocate to accompany a spouse whose job location 
changed making it impractical for the applicant to commute. 
EFFECTIVE DATE. This section is effective October 5, 2014, and applies to all 
determinations and appeal decisions issued on or after that date. 

Sec. 5. Minnesota Statutes 2012, section 268.095, subdivision 6, is amended to read: 
Subd. 6. Employment misconduct defined. (a) Employment misconduct means any 

intentional, negligent, or indifferent conduct, on the job or off the job that displays clearly: 
(1) a serious violation of the standards of behavior the employer has the right to 
reasonably expect of the employee; or 
(2) a substantial lack of concern for the employment. 
(b) Regardless of paragraph (a), the following is not employment misconduct: 
(1) conduct that was a consequence of the applicant's mental illness or impairment; 

(2) conduct that was a consequence of the applicant's inefficiency or inadvertence; 
(3) simple unsatisfactory conduct; 
( 4) conduct an average reasonable employee would have engaged in under the 
circumstances; 
(5) conduct that was a consequence of the applicant's inability or incapacity; 
(6) good faith errors in judgment if judgment was required; 
(7) absence because of illness or injury of the applicant, with proper notice to the 
employer; 
(8) absence, with proper notice to the employer, in order to provide necessary care 
because of the illness, injury, or disability of an immediate family member of the 
applicant; 

(9) conduct that was a consequence of the applicant's chemical dependency, unless 
the applicant was previously diagnosed chemically dependent or had treatment for 
chemical dependency, and since that diagnosis or treatment has failed to make consistent 
efforts to control the chemical dependency; or 

(10) conduct that was a consequence of the applicant, or an immediate family 
member of the applicant, being a victim of domestic abuse as defined undet sect; on 
5188.81. sexual assault. or stalking. Domestic abuse must be shan It as pHHidcd f()t in 
3ttbdi v iJion 1, elamc (9). For the purposes of this subdivision. 11 domestic abuse. 11 11 Sexual 
assault. 11 and 11Stalking11 have the meanings given them in subdivision 1. 

(c) Regardless of paragraph (b), clause (9), conduct in violation of sections 169 A.20, 
169A.31, or 169A.50 to 169A.53 that interferes with or adversely affects the employment 
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i, employment misconduct. 
(d) If the conduct for which the applicant was discharged involved only a single 
incident, that is an important fact that must be considered in deciding whether the conduct 
rises to the level of employment misconduct under paragraph (a). This paragraph does 
not require that a determination under section 268. 10 I or decision under section 268.105 
contain a specific acknowledgment or explanation that this paragraph was considered. 

(e) The definition of employment misconduct provided by this subdivision is 
exclusive and no other definition applies. 
EFFECTIVE DA TE.This section is effective October 5, 20 14, and applies to all 
determinations and aJ:meal decisions issued on or after that date. 

Sec. 6. [363A.44] EQUAL PAY CERTIFICATE. 
Subdivision I. Sco e. (a) No deJ2ill1ment, agency of the state, the l\ letropol itan 

Council, or an agency subject to section 473.143, subdivision 1, shall execute a 'Contract or 

a~ement in excess of $500,000 with a business that has 40 or more full-time employees 
in this state or a state where the business has its primary place of business on a single 
day during the prior 12 months unless the business has an equal pa ' certificate or it has 
certified in writing that it is exem t. A certificate is valid for four cars. 

Cb) This section does not apply to a business with respect to a specific contract if 
the commissioner of administration determines that application of this section would 
cause undue hardship to the contracting entity. This section does not apply to a contract 
to provide goods and services to individuals under chapters 43A, 62A, 62C, 620, 62E. 
2568, 2561, 256L, and 268A, with a business that has a license. certification, registration 
12.IQ.Vider agreement, or provider enrollment contract that is prerequisite to woviding those 
goods and services. This section does not apply to contracts entered into by the State 
Board of Investment for investment options under section 352.965, subdivision 4. 

Subd. 2. Application. (a) A business shall apply for an eY..!:!&pay certi ficate 
by paying a $1 SO filing, fee and subm it1ing, an equal pay compliance statement to the 
commissioner. The proceeds from the fees collected under this subdivision shall be 
deposited in an equal pay certi ficates ecial revenue account. Money in the account is 
appropriated to the commissioner for the purposes of this section. The commissioner shall 
issue an equal pay certificate of compliance to a business that submits to the commissioner 

a statement signed by the chairperson of the board or chief executive officer of the 
business: 

(I) that the business is in compliance with Title VII of the Civil Rights Act of 1964, 
Equal Pay Act of 1963, Minnesota Human Rights Act. and Minnesota Equal Pay for 
B.gual Work Lavv; 

(2) that the average compensation for its female employees is not consistently 
below the average compensation for its male employees wi thin each of the major job 
categories in the EE0-1 cmgloyee informatiofl_ICgort for which an emnlo 'ee is expected 
to perform work under the contract, taking into account factors such as len h of service 
requirements of specific jobs, experience, skill. effort. responsibili ty, working cond itions 
of the job, or other mitigating factors; 

(3) that the business does not restrict employees of one sex to certain job 
classifications and makes retention and promotion decisions without regard to sex; 

(f ) that wage and benefit disparities are corrected when identified to ensure 
compliance with the laws cited in clause (I) and with clause (2); and 

(5) how often wages and benefits are evaluated to ensure compliance with the laws 
cited in clause (I) and with clause (2). 

(b) The eq ual pay compliance statement shall also indicate whether the business, in 
setting compensation and benefits, uti lizes: 

U )_a market pricing approach· 
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LL-_}_ ::>ta~~-~lY\'UJJJJJC:. VIa.:;,'-' I..IJ l!!_ll_l..}~l ~v.Huavt llv\l}::I_~J_IvllH .. dll;'>, 

(3 l a performance pay system; 
(4) an internal analysis; or 
(5) an alternative approach to determine what level of wages and benefits to pay 

its employees. If the business uses an alternative approach, the business must provide a 
description of its approach, 

(i:lReceipt oftheJ'gt,lill pay compliance statement by the commission<er does not 
establish compliance with the laws set forth in paragraph (a), clause (I). 

Subd. 3. Issuance or rejection of certificate. The commissioner must issue an 
equal pay certificate, or a statement of whv the application was rejected, within 15 dan of 
receipt of the application. An application may be rejected only if it does not comply with 
!b_e requiref]1cnts of subdivision 2. 

~ubd. 4, Revocation of certificat". An equal pay _certificate for a business may be 
suspended or revoked by the commissioner when the business fails to make a good-faith 
effort to comply with the laws identified in subdivision 2, paragraph (a), clause (1), fails 
to make a good-faith effort to comply with this section, or has multiple violations of 
this section or the laws identified in subdivision 2, paragraph (a), clause (1). Prior to 
suspending or revoking a certificate, the commissioner must first have sought to conciliate 
with the business regarding wages and benefits due to employees. 

Subd. 5. Revocation of contract. (a) If a contract is awarded to a business that 
docs not have an equal pay certificate as required under subdivision I, or that is not in 
compliance with subdivision 2. paragraph (a), the commissioner may void the contract 
on behalf of the state. The contract award entity that is a party to the agreement must be 
notifiedby the commissioner prior to the commissioner taking action to void the contract 

(Q}A contract may be abridged or terminated Q):_thecontract award entity idel11ified 
in subdivision I upon notice that the commissioner has suspended or revoked the 
certificate of the business. 

Subd. 6. Administrative review, (a) A business may obtain an administrative 
hearing pursuant to sections 14.57 to 14.69 before the suspension or revocation of its 
certificate is effective by filing a written request for hearing 20days afterservice of notice 
by the commissionfr. 

Cbl A business may obtain an administrative hearing pursuant to sections 14.57 
to 14.69 before the contract award entity's abridgement or termination ofa contract is 
effective by flling a written request for a hearing 20 days after service of notice by the 
contract award entity. 

Subd. 7. T~clmkal a_s~i§tance. The_c_mnmissioner must p_rovig-"-1echnical assistance 
to anv business_that requests assistance regarding this section. 

Subd. 8. Audit. The commissioner may audit the business's compliance with this 
section. As part of an audit. upon request, a business must provide the commissioner the 
following information with respect to employees expected to perform work under the 
contract in each of the major job categories in the EE0-1 employee information report: 

(I) number of male employees; 
(2) number of female employees; 
(3) average annualized salaries paid to male employees and to female employees. 

in the manner most consistent with the employer1
S compensation system. within each 

major job category; 
( 4) information on performance payments, benefits, or other elements of 

Q_Q_mpensation, in the manner most_consistent with the errwloyer1s_ cQ_[Il_ps;:nsation_l;YStei_11__if 
recwested_l:>y the commissioner as ]Jart of a determination as to whether these elements of 
compensation are different for male and female employees; 

(5) average length of service for male and female employees in each major job 
category; and 

(6) other information identified by the business or by the commissioner, as needed, 
tQ_Qs:tennine compliance withitemssQfcdfied in subdivision 2, paragumh (a). 

S\1bd. 9~ Access to data. Data sui:Jrnitted to the commissioner related tQ equal_Q<;y 
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cc1ti fi catcs arc private data on individuals or.nonnubl ic clnta with rcsp:::ct (QJ)erson_2 other 
than ctcnartmcnt emnloyees. The commissioner's decision to issue. not issue. revoke. or 
suspend an equal pay certificate is public data. 

Subd. I 0. Report. The commissioner shall report to the governor and the chairs and 
ranking minority members__Qfthe committees in the senate and the house of representatives 

with primary jurisdiction over the department by January 31 of every even-numbered 
year. beginning January 31, 2016. The report shall indicate the number of equal pay 
certificates issued. the number of audits conducted, the processes used by contractors 
to ensure compliance with subdivision 2, paragraph (a), and a summary of its auditing 
efforts. The commissioner shall consult with the L~gj_s l ativc Coordinating Commission 
Office on the Economic Status of Women in re ar ing the report. 
EFFECTIVE DATE. This section is effective August I, 20 14. and applies to any 
solicitation made on or after that date. 

Sec. 7. HIGH-WAGE, HIGH-DEMAND, NONTRADITIONAL JOBS 
PROGRAM APPROPRIATION. 
$500.000 is appropriated from the workforce development fund in fiscal 'ear 
20 15 to the commissioner of employment and economic development to develop and 
implement the women and high-wage, high-demand, nontraditional jobs grant program 
under Minnesota Statutes. section 116L.99. Funds available under this section must not 
supplant other funds avai lable for the same purposes. The commissioner may use up 
to fi ve percent of the arr ro riation to administer the grant program. This is a onetime 
!!J2propri ation and is available until expended. 

Sec. 8. WOMEN ENTREPRENEURS BUSINESS DEVELOPMENT; 
APPROPRIATION. 
(a) $500,000 in fi scal year 20 15 is appropriated from the general fund to the 
commissioner of employment and economic development for grants to Women Venture 
and 
the Women's Business Center ofNortheastern Minnesota at the Northeast Entrepreneurial 
fund to faci I itate and promote the creation and expansion of women-owned businesses 
in Minnesota. Funds available under this section must be divided equally among grant 
recipients. This is a onetime appropriation and is available until expended. Grant funds 
ma be used onl 1 for the ur oses under paragragh (b) except that ug to ten gercent of 
each grant award may be used by grant recipients for administrative costs. 
(b) Grants awarded under this section must be used for: 
( I ) entrepreneurial training, mentoring, and technical assistance for the startup or 
expansion of eligible women-owned businesses; 
(2) development of networks of potential investors for eligible women-owned 
businesses· 
Q) dcvclowent of outreach activities and recruitment grograms for midcareer 
women with an interest in starting eligible women-owned businesses; and 
(4) compilation, development, and dissemination of resources. information. and 
technical assistance on best gractices and model programs that may be replicated on a 
statewide basis. 
(£)_for the purposes of this section "eligible women-owned business" means a 
business entit : 
( I) that is at least 5 1 percent female owned or. in the case of a publicly traded 
business. at least 51 percent of the stock is female owned; 
(2) whose management and daily operations are controlled by women; 
(3) that is organized for profit; 
(1).Jhat is Jlli!.iected to enerate at least 500 000 in annual revenue and create at 
least ten lobs, each of which pa an annual income equal to at least 200 gercent of the 
fprtP t·~·~~ t'VH/P l'h ! Olli~P J inP ~rlili Cfpf"' fnr ~ f~ t'"l"lih r <:: i "'''P nf fn11r' ~u.,,-1 
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(5) in the field of construction; transportation; warehousing; agriculture; mining; 
finance; insurance; professional, technical, or scientific services; technology; or other 
industries with businesses meeting the revenue and job creation requirements of clause ( 4). 
(d) A gran( award under this section does not affect any other grant award or 
appropriation made to a grant recipient. 

(e) The Women's Business Center of Northeastern Minnesota shall pattner with 
the Arrowhead Economic Opportunity Agency to provide entrepreneurial development 
training and resources to women with incomes less than 200 percent of the federal poverty 
guideline, adjusted for a family size of four, to assist with the start-up or expansion of 
eligible women,owned busincsse_s" 

Sec. 9. WOMEN AND HIGH-WAGE. HIGH-DEMAND. NONTRADITIONAL 
JOBS APPRENTICESHIPS; APPROPRIATION. 
$250,000 is appropriated from the workforce development fund in fiscal year 2015 
to the commissioner of labor and industry for the labor education advancement program 
under Minnesota Statutes, section 178.11, to educate, promote, assist, and support women 
to enter apprenticeship programs in high-wage,bigh-demand, nontraditional occupations. 
Funds available under this section must not supplant other funds available for the same 
purposes. This is a onetime appropriation and is available until expended. 

Sec. 10. REPORT; RETIREMENT SAVINGS PLAN. 
(i!)Th_<o_!:_ommi~sioner of management and budget must report_!Qthe legis[atuiT 

by_ J<muasy_15, 2015, on the_])otential for a state-administered_r_etirement savings plan 
to serve employees without access to either an automatic enrollment payroll deduction 
IRA maintained or offered by their employer. or a multiemployer retirement plan or 
qualifying retirement plan or arrangement described in sections 414(0 and 219(g)(5), 
respectively, of the Internal Revenue Code of I986, as amended through April 14,2011. 
The potential state-administered plan wouldpmvide for individuals to make contributions 
to their own accounts to be pooled and invested by the State Board of Investment, with the 
benefit consisting of the balance in each individual's account. and with the state having no 
liability for investment earnings and losses, while discouraging employers from dropping 
existing retirement plan options. 

(b) The report must include: 
(I) estimates of the number of Minnesota workers who could be served by the 

potential state-administered plan, and the participation rate that would make the_pjan 
self-sustaining; 

(2) the effect of federal tax laws and the federal Employee Retirement Income 
Security Act on a potential state-administered plan and on participating employers and 
employees. including coverage and potential gaps in consumer protections: 

(3) barriers to savings and reasons individualsand employers may not be 
m:~rticipating in existing private sector retirement _pjan.:.i_; 

( 4 l the potential use and availability of investment strategies. private insurance. 
underwriting, or reinsurance against loss to limit or eliminate potential state liability 
and manage risk to the principal; 

(5) options for the process by which individuals would enroll in and contribute to 
th_~lan; 

(!i)_ps_ojected costs of administration, record keepin_g, and investment management, 
including staffing, legal. compliance. licensing, procurement, communications with 
employers and employees, oversight, marketing, technology and infrastructure, and the fee 

needed to cover these costs as a percentage of the average daily net assets of the potential 
sta1;>-~_dministered plan~relative to asset size, with estimates ()_fil)vestment-related fees 
det~rrninedin consultation with the State Board of Investment; and 

(7) a comparison of a potential state-administered plan to private sector and federal 
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government retirement savings options with regard to participation rates. contribution 
rates, risk-adjusted return expectations, fees, and any other factors determined bY 
the commissioner, which may include suitability in meeting the inYestment needs of 
participants. 

(cl Subject to available arpropriations, the report may include: 
(I) estimates of the average amount of savings and other financial resources residents 

of Minnesota have upon retirement and those that are recommended for a financially 
secure retirement in Minnesota: 

(2) estimates of the relative progress toward achieving the savings recommended for 
<t_financial)ysecure retirement by g_e11der, race, and ethnicity: 

(3) the estimated impact on publicly funded social safety net programs attributable 
to insufficient retirement savings. and the aggregate effect of potential state-administered 
plan options on publicly funded social safety net programs and the state economy: 

( 4 lthe effect of federal tax laws and the federal Employee Retirement Income 
Security Act on a potential state-administered plan that allows for voluntary employer 
contributions, eith~r commingled with or segregated from employee contribut)Qns; 

f2lQP!iQns for a potential state-administered plan to use group annuiti<"Cs_l_Q ensure a 
stable stream of retirement income throughout beneficiaries' retirement years; 

( 6) alternative ways and costs for the state to encourage similar outcomes to a 
state-administered plan; 

(7) options discouraging em plovers from dropping existing employer-sponsored 
retirement savings plans in favor of a potential state-administered plan: and 

(8) other topics that the commissioner determines are relevant to legislative 
consideration of possible establishment of a state-administered plan. 

(d) The commissioner may provide information for purposes of paragraph (c) by 
reporting the results of a request for public comment. 
EFFECTIVE DATE. This section is effective the day following final enactment. 

Sec. 11. RJi:'I'IREMENT SAVINGS PLAN REPORT; APPROPRIATION. 
$400,000 in fiscal year 2014 is appropriated from the general fund to the 

commissioner of management and budget for the retirement savings plan report under 
section I 0. This is a onetime appropriation and is available until expended. 
EFFECTIVE DATE.This section is effective the day following final enactment. 

Sec. 12. APPROPRIATION; PAY EQUI;['Y, 
$674,000 in fiscal year 2015 is appropriated from the general fund to the 
commissioner of human rights for implementation of Minnesota Statutes, section 
363A.44. The agency base budget for this purpose is $426.000 each year in fiscal years 
2016 and 2017. 

ARTICLE3 
LABOR STANDARDS AND WAGES 

Section l. Minnesota Statutes 2012, section 181.940, subdivision 2, is amended to read: 
Subd. 2. Employee. "Employee" means a person who performs services for hire for 

an employer from whom a leave is requested under sections 181.940 to 181.944 for: 
(1) at least 12 cmr~eeutivc months itmitcdiatdj preceding the request; and 
(2) for an average number of hours per week equal to one-half the full-time 
equivalent position in the employee's job classification as defined by the employer's 
personnel policies or practices or pursuant to the provisions of a collective bargaining 
agreement, during tho.e 12 motrth' the 12-month period immediately preceding the leave. 
Employee includes all individuals employed at any site owned or operated by the 
employer but does not include an independent contractor. 

Sec.?__ Minnesotr~ S1FJ11Jte.;; ?J)l ? .. sP.cJinn 1 R1.941_ is AmP.nc-le.rl tn rP.r~rl: 
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181.941 PREGNANCY AND PARENTING LEAVE. 
Subdivision I. st.: Twelve-week leave; pregnancy, birth, or adoption. U!)_An 

employer must grant an unpaid leave of absence to an employee who is a !tl!ttlial a1 

aelo~ti .e rnttett'c in eenjttitetiem ~dth the birth at aela13tian afa eltild. The length afthe 
leave shall bv dvteuniucd by the employee, but may· not \_,:x:eccd six Vlttks, unless agreed 
ta by the em play eL; 
(I) a biological or adoptive parent in conjunction with the birth or adoption of a 
child; or 
~fema_leemployee for w_enatalcare. or inqpacity due to pregnancy, c]]ildl:>irth. 
or related health conditions, 
Cbl The length of the leave shall be determined by the employee. but must not exceed 
12 weeks. unless agreed to by the employer. 

Subd. 2. Start of leave. The leave shall begin at a time requested by the employee. 
The employer may adopt reasonable policies governing the timing of requests for unpaid 
leave: and may require an employee who plans to take a leave under this section to give 
theemplo\'erreasonable notice of the date the leave shall commence and the estimated 
duration of the leave. For leave taken under subdivision 1, paragraph Cal. clause Cll. the 
leave mtty must begin ttOt more tha11 ~ix v;ecks aPtet \Vithin 12 months of the birth or 
adoption; except that, in the case where the child must remain in the hospital longer than 
the mother, the leave may not must begin InoJe tha11 six .. eeks within 12 months after the 
child leaves the hospital. 

Subd. 3. No employer retribution. An employer shall not retaliate against an 
employee for requesting or obtaining a leave of absence as provided by this section. 

Subd. 4. Continued insurance. The employer must continue to make coverage 
available to the employee while on leave of absence under any group insurance policy, 
group subscriber contract, or health care plan for the employee and any dependents. 
Nothing in this section requires the employer to pay the costs of the insurance or health 
care while the employee is on leave of absence. 

Sec. 3.l'vlinnesota Statutes 2013 Supplement, section 181.9413, is amended to read: 
181.9413 SICK LEAVE BENEFITS; CARE OF RELATIVES. 

(a) An employee may use personal sick leave benefits provided by the employer 
for absences due to an illness of or injury to the employee's child, as defined in section 
181.940, subdivision 4, adult child, spouse, sibling, parent, mother-in-law, father-in-law, 
grandchild, grandparent, or stepparent, for reasonable periods of time as the employee's 
attendance may be necessary, on the same terms upon which the employee is able to use 
sick leave benefits for the employee's own illness or injury. This section applies only to 
personal sick leave benefits payable to the employee from the employer's general assets. 

(b) An ellmloyee mav use sick!eave as allowed under this section for safety leave, 
whether or not the employee's employer allows use of sick leave for that purpose f 0rsuch 
reasonable periods of time as may be necessarv. Safety leave may be used for assistance 
to the employee or assistance to the relatives described in paragraph (a). For the purpose 
of this section. "safety leaven is leave for the oumose of providing or receiving assistance 
because of sexual assault, domestic abuse, or stalking. For the purpose of this paragraph: 

Ql"_cio_m~li" a1J11se" has the meaning given in section 518B.O 1; 
(2l''sexual >ISSault"means an act that constitutes a violation under sections 609.342 

to 609.3453 or 609.352; and 
(3) "stalking" has the meaning given in section 609.749. 
@An employer may limit the use of safety leave as described in paragraph Cbl or 

personal sick leave benefits provided by the employer for absences due to an illness of or 
injury to the employee's adult child, spouse, sibling, parent, molber-in-_1[1w, father-in-law, 
grandchild, grandparent, or stepparent to no less than 160 hours in any 12-month period. 
This paragraph does not apply to absences due to the illness or injury of a child, as defined 
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in section 1 X 1.940, subdivision 4. 
fe1 (QlFor purposes of this section, "personal sick leave benefits" means time 

accrued and available to an employee to be used as a result of absence from work due 
to personal illness or injury, but does not include short-term or long-term disability or 
other salary continuation benefits. 

Et1J ~For the purpose of this section, "child" includes a stepchild and a biological, 
adopted, and foster child. 

CD For the purpose of this section, "grandchild" includes a step-grandchild, and a 
biological. adopted. and foster granclchild. 

fe1 (g) This section does not prevent an employer from providing greater sick leave 
benefits than are provided for under this section. 

(h) An employer shall not retaliate against an employee for requesting or obtaining a 
leave of absence under this section. 

Sec. 4.!181.94141 PREGNANCY ACCOMMODATIONS. 
fu!bdivisipn I. Accommodation. An employer must Qrovide reasonable 

accommodations to an employee for health conditions related to pregnancy or childbirth if 
she so requests, with the advice of her licensed health care provider or certified doula, 
unless the employer demonstrates that the accommodation would impose an undue 
hardship on the operation of the employer's business. A pregnant employee shall not be 
required to obtain the <tdvice()fher licensed he<tlth c_are provider orcenified clQl!la, nor 
may an employer claim undue hardship for the following accommod<tt!ons~O.l more 
frequent restroom, food, and water breaks; (2) seating; and (3) limits on lifting over 20 
pounds. The emplovee and employer shall engage in an interactive process with respect to 
an employee1

S request for a reasonable accommodation. "Reasonable accommodation" 
may include, but is not limited to, temporary transfer to a less strenuous or hazardous 
positioncseating, frequent restroom breaks, and limits to hcavylifting. Notwithstanding 
any_Qther provision of this section~11n em.Q)Qver shall no! be regmredJQ create Anew or 
additional position in order to accommodate an employee pursuant to this section, and 
shall not be required to discharge any employee, transfer any other employee with greater 
seniority. or promote any employee. 

Subd. 2. Interaction with other Jaws. Nothing in this section shall be construed to 
'!ff?ct anv other provisionof]aw relating_to_sex.cl.iscrimiml!i.Qll.().IJl[~Oancy, or in any 
"'""Y to diminish the coverag~ of pregnancy, childbirth, or health conditionsr_elated tQ 
pregnancy or childbirth under any other provisions of any other law. 

Subd. 3. No employer retribution. An employer shall not retaliate against an 
employee for requesting or obtaining accommodation under this section. 

Subd. 4. Employee not required to take leave. An employer shall not require an 
~mplovee to take a leave or.<tcccpt an accommodation. 
J<:,FFE_C.:l'IVE DATE. This segtionis effective the Q.ay following final.se.nactme_nt. 

Sec. 5. Minnesota Statutes 2012, section 181.943, is amended to read: 
181.943 RELATIONSHIP TO OTHER LEAVE. 
(a) The length ofpaten!alleave provided under section 181.941 may be reduced 
by any period of paid ptuea~ttl 01 di:sttbility leave, but nat a:eetcted :osiek lethe, ptodded 
bj the employet, su tltttt the tl."'tallea.e dc;o nat e;~eeed 3ix v{eeks, tmle3s agteed: to by 
th.._, cmple;y CI .~ 

(])paid parental, disability, personal, medical, or sick leave, or accrued vacation 
provided by the employer so that the total leave does not exceed 12 weeks, unless agreed 
to by the employer; or 
(2) leav~1akenfor thqame purpose b)·_the employee under United States Code, 
title 29, chapter 28. 
(b) Nothing in sections 181.940 to 181.943 prevents any employer from providing 
leave benefits in addition to those provided in sections 181.940 to 181 . 944 or otherwise 
affects an emolovee's rights with resoect to anv other emolovment benefit. 
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ARTICLE4 
EMPLOYMENT PROTECTIONS 

Section I. Minnesota Statutes 2013 Supplement, section 177.27, subdivision 4, is 
amended to read: 

Subd. 4. Compliance orders. The commissioner may issue an order requiring an 
emp1oyertocomplywithsections 177.21 to 177.435,181.02, 181.03,181.031,181.032, 
181.101, 181.11, 181.12, 181.13, 181.14, 181.145, 181.15,1_8_1.172, paragraph(a)oricJ1, 
181.275, subdivision 2a, 181.722, nnd 181.79, and 181.939 to 181.943, or with any rule 
promulgated under section 177.28. The commissioner shall issue an order requiring an 
employer to comply with sections 177.41 to 177.435 if the violation is repeated. For 
purposes of this subdivision only, a violation is repeated if at any time during the two 
years 
that preceded the date of violation, the commissioner issued an order to the employer for 
violation of sections 177.41 to 177.435 and the order is final or the commissioner and the 
employer have entered into a settlement agreement that required the employer to pay back 
wages that were required by sections 177.41 to 177.43 5. The department shall serve !he 
order upon the employer or the employer's authorized representative in person or by 
certified mail at the employer's place of business. An employer who wishes to contest the 
order must file written notice of objection to the order with the commissioner within 15 
calendar days after being served with the order. A contested case proceeding must then be 
held in accordance with sections 14.57 to 14.69. If, within 15 calendar days after being 
served with the order, the employer fails to file a written notice of objection with the 
commissioner, the order becomes a final order of the commissioner. 

Sec. 2. [_l81.172JWAGE DISCLOSURE PROTECTIQN. 
(a) An employer shall not: 
(!) reguire nondisclosure by an employee of his or her wages as a condition of 
employment; 
(2) reguire an employee to sign a waiver or other document which purports to deny 
an emJllQy_ee the right to disclose the employee's wag~s; or 
(3) take arryAd_ygs~ e_rnp]Qvmenl actio_n_ against an errmlovee fordis<:lo_sing the 
employee's own wages or discussing another employee's wages which have been disclosed 

voluntarily. 
(b) Nothing in this section shall be construed to: 
(!)create an obligation on any employer or employee to disclose W<!~;;; 
(2)_ permi! an_ erQQioxee. without the written consent of the employer. t0_c]i§close 
proprietary information, trade secret information, or information that is otherwise subject 
to a legal privilege or protected by law; 
(3) diminish any existing rights under the National Labor Relations Act under 
United States Code, title 29; or 
~rmit the employee to disclose wage information of oth_er employees to a 
competitoroftheir employer. 
(c) An employer that provides an employee handbook to its employees must include 
in the handbook notice of employee rights and remedies under this section. 
(d) An employer may not retaliate against an employee for asserting rights or 
remedies under this section. 
(e) An employee_m_iiyl>_ringa civil action against an employ_er for a violation of 
paragr<!ph{a) or (d),Jfa court findsthal.arr_emplom_]las violatecl_mlfagraph (a) or (ci),the 
court mav order reinstatement, back pay, restoration of lost service credit if appropriate, 
and the expungement of any related adverse records of an employee who was the subject 
of the violation. 
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Sec. 3. Minnesota Statutes 2012, section 181.939, is amended to read: 
181.939 NURSING MOTHERS. 
@)_An employer must provide reasonable unpaid break time each day to an 
employee who needs to express breast milk for her infant child. The break time must, 
if possible, run concurrently with any break time already provided to the employee. An 
employer is not required to provide break time under this section if to do so would unduly 
disrupt the operations of the employer. 
(Q)_ The employer must make reasonable efforts to provide a room or other location, 
in close proximity to the work area, other than a bathroom or a toilet stall, that is shielded 
from view and free from intrusion from coworkers and the public and that includes access 
to an electrical outlet, where the employee can express her milk in privacy. The employer 
would be held harmless if reasonable effort has been made. 
(c)_ For the purposes of this section, "employer" means a person or entity that 
employs one or more employees and includes the state and its political subdivisions. 
Cdl An employer may not retaliate against an employee for asserting rights or 
remedies under this section. 

Sec. 4. Minnesota Statutes 2012, section 181.9435, subdivision I, is amended to read: 
Subdivision 1. Investigation. The Division of Labor Standards and Apprenticeship 

shall receive complaints of employees against employers relating to sections 181.948 
181.172, paragraph (a) or (d), and 181.939 to 181.9436 and investigate informally whether 

an employer may be in violation of sections 181.948 181.172. paragraph (a) or (d), and 
181.939 to 181.9436. The division shall attempt to resolve employee complaints by 
informing employees and employers of the provisions of the law and directing employers 
to comply with the law. For complaints related to section 181.939. the divisionmug 
contact the employer within two business days and investigate the complaint within ten 
days of receipt of the complaint. 

Sec. 5. Minnesota Statutes 2012, section 181.944, is amended to read: 
181.944 INDIVIDUAL REMEDIES. 
In addition to any other remedies provided by law, a person injured by a violation 
of sections 181.948 181.172, paragraph (a) or (d), and 181.939 to 181.943 may bring a 
civil action to recover any and all damages recoverable at law, together with costs and 
disbursements, including reasonable attorney's fees, and may receive injunctive and other 
equitable relief as determined by a court. 

Sec. 6. Minnesota Statutes 2012, section 363A.08, subdivision 1, is amended to read: 
Subdivision I. Labor organization. Except when based on a bona fide occupational 

qualification, it is an unfair employment practice for a labor organization, because of race, 
color, creed, religion, national origin, sex, marital status, status with regard to public 
assistance, familial status, disability, sexual orientation, or age: 
(1) to deny full and equal membership rights to a person seeking membership or 
to a member; 
(2) to expel a member from membership; 
(3) to discriminate against a person seeking membership or a member with respect 
to hiring, apprenticeship, tenure, compensation, terms, upgrading, conditions, facilities, 
or privileges of employment; or 
(4) to fail to classify properly, or refer for employment or otherwise to discriminate 
against a person or member. 
EFFECTIVE DATE. This section is effective the day following final enactment. 

Sec. 7. Minnesota Statutes 2012, section 363A.08, subdivision 2, is amended to read: 
Subd. 2. Employer. Except when based on a bona fide occupational qualification, it 
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is an unfair employment practice for an employer, because of race, color, creed, religion, 
national origin, sex, marital status, status with regard to public assistance,.[al]lili<!l~tatus, 
membership or activity in a local commission, disability, sexual orientation, or age to: 
(I) refuse to hire or to maintain a system of employment which unreasonably 
excludes a person seeking employment; or 
(2) discharge an employee; or 
(3) discriminate against a person with respect to hiring, tenure, compensation, terms, 
upgrading, conditions, facilities, or privileges of employment. 
EFFECTIVE DATE. This section is effective the day following final enactment. 

Sec. 8. Minnesota Statutes 2012, section 363A.08, subdivision 3, is amended to read: 
Subd. 3. Employment agency. Except when based on a bona fide occupational 

qualification, it is an unfair employment practice for an employment agency, because of 
race, color, creed, religion, national origin, sex, marital status, status with regard to public 
assistance, familial status, disability, sexual orientation, or age to: 
(I) refuse or fail to accept, register, classify properly, or refer for employment or 
otherwise to discriminate against a person; or 
(2) comply with a request from an employer for referral of applicants for 
employment if the request indicates directly or indirectly that the employer fails to comply 
with the provisions of this chapter. 
EFFECTIVE DATE. This section is effective the day following final enactment. 

Sec. 9. Minnesota Statutes 2012, section 363A.08, subdivision 4, is amended to read: 
Subd. 4. Employer, employment agency, or labor organization. (a) Except when 

based on a bona fide occupational qualification, it is an unfair employment practice for an 
employer, employment agency, or labor organization, before a person is employed by an 
employer or admitted to membership in a labor organization, to: 
(I) require or request the person to furnish information that pertains to race, color, 
creed, religion, national origin, sex, marital status, status with regard to public assistance, 
familial status, disability, sexual orientation, or age; or, subject to section 363A.20, 
to require or request a person to undergo physical examination; unless for the sole and 
exclusive purpose of national security, information pertaining to national origin is required 

by the United States, this state or a political subdivision or agency of the United States or 
this state, or for the sole and exclusive purpose of compliance with the Public Contracts 
Act 
or any rule, regulation, or laws of the United States or ofthis state requiring the 
information 
or examination. A law enforcement agency may, after notifYing an applicant for a peace 
officer or part-time peace officer position that the law enforcement agency is commencing 
the background investigation on the applicant, request the applicant's date of birth, gender, 
and race on a separate form for the sole and exclusive purpose of conducting a criminal 
history check, a driver's license check, and fingerprint criminal history inquiry. The form 
shall include a statement indicating why the data is being collected and what its limited use 

will be. No document which has date of birth, gender, or race information will be included 
in the information given to or available to any person who is involved in selecting the 
person or persons employed other than the background investigator. No person may act 
both as background investigator and be involved in the selection of an employee except 
that the background investigator's report about background may be used in that selection as 

long as no direct or indirect references are made to the applicant's race, age, or gender; or 
(2) seek and obtain for purposes of making a job decision, information from any 
source that pertains to the person's race, color, creed, religion, national origin, sex, marital 
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or age, unless for the sole and exclusive purpose of compliance with the Public Contracts 
Act or any rule, regulation, or laws of the United States or of this state requiring the 
information; or 
(3) cause to be printed or published a notice or advertisement that relates to 
employment or membership and discloses a preference, limitation, specification, or 
discrimination based on race, color, creed, religion, national origin, sex, marital status, 
status with regard to public assistance, familial status. disability, sexual orientation, or age. 
(b) Any individual who is required to provide information that is prohibited by this 
subdivision is an aggrieved party under sections 363A.06, subdivision 4, and 363A.28, 
subdivisions 1 to 9. 
EFFECTIVE DATE.This section is effective the day following final enactment. 

Sec. 10. ENFORCEMEN_T APPROPRIATION. 
$100,000 in fiscal year 2015 is appropriated from the general fund to the 
commissioner of labor and industry for additional compliance and enforcement activities 
by the labor standards unit related to this act. 
Presented to the governor May 9, 2014 
Signed by the governor May 11,2014, 11:34 a.m. 
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